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Salary Increases for Tenure, Promotions, and Post-Tenure Review 
 
The following salary increases1 have been approved for tenure, faculty promotions, Senior 
Instructor renewals, and post-tenure review and are subject to the terms, performance 
expectations, and review processes outlined in the Faculty/Administration Manual. 
 
 
Instructor and Senior Instructor Faculty 
 
Promotion from Instructor to Senior Instructor      $1,200 
Renewal as Senior Instructor (review every seventh year)     $2,520 
 
Faculty Librarians 
 
Promotion from Librarian I to Librarian II (concurrent with 3rd year review)   $1,800 
Tenure            $3,000 
Promotion from Librarian II to Librarian III       $3,000 
Promotion from Librarian III to Librarian IV       $7,000 
 
Assistant Professors, Associate Professors, and Professors 
 
Tenure and promotion to Associate Professor       $6,000 
Tenure without promotion (for faculty hired as Associate Professor or Professor)  $3,000 
Promotion from Associate Professor to Professor      $7,000 
 
Post-Tenure Review (for all tenured faculty, including faculty librarians) 
 
Superior Post-Tenure Review         $3,000 
(review every 6th year; only Professors and Librarian IV faculty are eligible) 

 
1 These increases are added to the nine-month instructional faculty salary or the eleven-month faculty librarian salary. 


